
Volume BB, Number 19 September 13, 2007

O F F I C I A L  N E W S L E T T E R  O F  T H E  P A R K  S L O P E  F O O D  C O O P

Established
1973

Next General Meeting on September 25
The General Meeting of the Park Slope Food Coop is held on the
last Tuesday of each month.* The next General Meeting will be
Tuesday, September 25 at 7:00 p.m. at the Congregation Beth
Elohim Temple House (Garfield Temple), 274 Garfield Place.

The agenda is in this Gazette and available as a flyer in the
entryway of the Coop. For more information about the GM and
about Coop governance, please see the center of this issue.

* Exceptions for November and December will be posted.

Idropped by the Coop for
my once-a-week shop-
ping one Saturday in

August. That day, along with a
basketful of veggies and
household staples, I learned
how several Coop members,
ardent adopters of the three
R’s, reducing, recycling, and
reusing the stuff in their lives
and the lives of others, have
created opportunities for
members of their communi-
ties to lessen the environ-
mental and financial impact
of our being consumers. 

Reuse, Amuse
Set up on the sidewalk in

front of the Coop that Satur-
day was Jen Harris, propri-
etress of Black Sheep Heap.
She has used her graphic-arts
talents to develop a fun line
of T-shirts and canvas shop-
ping bags with humorous,

h o n o r- t h e - e n v i r o n m e n t
messages. 

The brightly colored can-
vas totes and T-shirts feature
food-themed images like car-
rot bunches with the catchy
slogan “Avant-Gardener”–in
orange, of course. On another
bag, a beet-inspired motif
means a deep, inviting purple
for the veggie graphic, with
“Beet the System” as the
punch line. 

Creating a line of canvas
shopping bags sprang from,
as Jen described, “a lot of
conversations with friends
who were also very environ-
mentally conscious.” The
bags that Jen decorates and
sells are manufactured by
Ecobags, and are made from
recycled cotton fibers. 

For her tops, Jen initially
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The Three Rs
Coopers Reduce, Recycle, Reuse
By Diane Aronson

August GM Meeting
By Katie Benner

Just in case you weren’t one of
the 125 or so people at the
August General Meeting, you

might be excited to learn that in
ways large and small the Park Slope
Food Coop is stepping into the 21st

century. Coordinators announced
that the PSFC now maintains an
informative product blog and that
the long-awaited debit card
machines will soon grace the
checkout and payment lines. Mem-
bers also discussed a future with-
out plastic bags and how to better
distribute the workload.
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New products grace our shelves all  the time,
particularly in the produce aisle, and now mem-
bers can log on to find out not only what those
strange looking beans are, they can find out
how to prepare them. If you are one of the read-
ers already browsing www.psfc.blogspot.com,
you know that the organic tomato season is at
its peak. You’ve read that the small pints of
berries covered in a papery husk are ground
cherries (i.e., husk tomato or cape gooseberry),
and that you can buy New York State garlic.
And you took advantage of the “Gargantuan,
Gi-Normous Summer Meat SALE!” If you’re
not, it’s time to click off of Gawker.com and
time to log on to our blog. 

Right now it is not possible for readers to
post responses to blog entries, but the site is
ever changing and full of information.
General coordinator and produce buyer Allen
Zimmerman also encouraged everyone to
check out the blog, as well as the new fea-
tures on the PSFC site (www.foodcoop.com).
These features include produce prices that
are updated daily, Monday through Friday.
The list displays all the produce the Coop car-
ries that day, the price, where it’s from and
the growing practices employed by each farm.
For shoppers who truly care about the origins
of their food, the new list is a valuable tool.
You can also find answers to questions such
as why the Coop considers food produced
within 500 miles of the store “local” and how
to arrange a shift swap. 

At the meeting it was also announced that
the Coop is going to install new equipment
and software at the checkout and payment
lines that will allow us to use our debit cards.
These machines do not accept credit cards.

They only accept debit cards that require the
user to type in the PIN. For shoppers who are
paying their entire bill with a debit card, they
can pay at the checkout line (where the food
prices are scanned and totaled, and our bags
and boxes are tallied), and then proceed to
the door where their slips will be stamped and
they can exit. For shoppers who are paying
with any combination of payments, they must
still go the cashiers’ line (the line where we
fork over our cash, write our checks and swipe
our EBT cards) and then to the exit desk. 

Any returns or refunds must still be taken
care of at the register line, no matter what
your method of payment was. 

With change comes disruption, and the
installation of the debit card readers is no dif-
ferent. On Monday October 1, the PSFC will
be closed so that the new equipment and
software can be installed. If you’re scheduled
to work a shift that day, you may still have to
come in. A representative from the Coop will
contact members scheduled to work that day
to discuss how the installation will affect
their workslot. The PSFC may still need
receivers, childcare, and office workers. So if
your workslot is Monday October 1, know that
someone will contact you about whether you
should come in or work some other time. 
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MON, OCT 1 No shopping or make-ups—we will be installing
our new front-end/debit card system

Thur, Oct 4 •Food Class: 7:30 p.m., Healthy Hedonist

Sat, Oct 6 •CD/Book/DVD/Video Exchange: 10:00 a.m.

Fri, Oct 19 •The Good Coffeehouse presents “Olé” at the
Brooklyn Society for Ethical Culture: 8:00 p.m.

Look for additional information about these and other events in this issue.

Member Andy Ingalls voices his opinion at
the General Meeting.
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Normal shopping hours will
resume, with the new system in place
on Tuesday October 2. 

Even before the big day happens,
cashiers, checkout workers and shop-
ping squad members have been busily
training to use the new system since
Monday, September 3, Labor Day no
less, so that our experience on October
2 will be a pleasant one. The training
sessions last about 40 minutes and the
goal is to have nearly everyone who
needs to be trained ready to use the
new machines by the end of the month. 

BBaallaanncciinngg  aacctt
During the agenda discussion por-

tion of the meeting, coordinators and

members tackled the thorny issue of
distributing work in a way that best
takes care of the Coop’s myriad needs.
Members at all levels of the organiza-
tion have observed that certain times
of day and days of the week can have a
terrible shortage or tremendous glut
of workers. This could happen for sev-
eral logical reasons, including the fact
that many members can only do their
slots on weekends or after 6 p.m.,
Monday through Friday. Moreover,
weekends are a popular time to do
makeups, adding even more workers
to the store during possibly over-
staffed times. 

The two most common comments
made to the coordinators (and their
most popular responses) about the
feast or famine work situation are: 

1) As the Coop has grown, we have

August GM Meeting
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more workers than we need. There-
fore we should be able to shorten the
work requirement. However, each new
member means more work to be
done. These additional tasks include
processing more food and money,
more clean up, and more mainte-
nance.

2) The make-up system makes it
difficult to intelligently distribute
work. When there are a lot of
absences, things don’t get done—
and members who miss shifts can do
their make-ups at their convenience.
Due to the threat of unforeseen
absences, squad leaders build redun-
dancy into the schedule in order to
guarantee that we always have

enough cashiers and childcare work-
ers. However, the Coop still has short-
ages of both. 

At the meeting, it was also announced
that the Coop is going to install new

equipment and software at the
checkout and payment lines.

Members responded with several
proposals to change this situation,
including the idea of training mem-
bers to do more than one job. For
example, one of the most frustrating
worker shortages occurs at the check-

out line. When checkout workers
don’t show up, lines can snake all the
way to the produce aisles, and mem-
bers can throw what can only be
described as tantrums. This is obvi-
ously good for no one. Perhaps if
members from other squads knew
how to work checkout, redundant
workers in, say, food processing or
receiving could be encouraged to
leave their subterranean world of
peace for the hyper-social world of
the checkout line. 

Several members mentioned that
it’s hard to know which members on
the floor are squad leaders or PSFC
coordinators. It’s equally difficult for
squad leaders to visually identify
which members are actively working a
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Photo Essay by Hazel Hankin of Coop members participating in the August
General Meeting.
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shift, particularly when there are a lot of peo-
ple doing their make-ups. 

The problem stems from the fact that we
don’t have to wear grocery-store-style vests or
small nametags, and the discussion went back
and forth over whether this should change.
Some people said that we should be wearing
identifying marks, whether t-shirts, hats,
aprons or jackets, with pride. Others said
that we should be more forward and pro-
active about communicating with squad
leaders about the fact that we need work to
do or that we have questions. It was even
noted that some people have been known to
use the confusion to sign in for work, and
then do very little. 

Another member suggested breaking up
the two-and-three-quarter hour work
requirement so it can be fulfilled over a peri-
od of days. 

Nearly everyone noted that it would be
difficult to take care of this problem without
a quantitative way of looking at the prob-
lem. In terms of gathering better statistics
about member work and participation, the
PSFC is making an effort to computerize the
member-work-history system. Until that
happens, it will continue to be difficult to
gather data about what happened during a
particular shortage or glut of workers,
because the office has to transfer the data
from sign-up sheets to a computer data-
base. Soon all of that information will go
directly to a data-management program as
we swipe and sign in. That will give people a
better idea of where workers are needed.
For enterprising members, there are also
already “What to do when you think there’s
nothing to do” lists at the entrance desk
that have great information. 

Also mentioned is that there are few
incentive programs in place that give
encouragement to responsible members
who show up for their shifts. One suggestion
was to give members who make 11 sched-
uled shifts in a row a 12th shift free. This
suggestion even garnered applause from a
smattering of members. Members felt that
the paid staff seemed overworked, and that
they deserve some sort of incentive as well. 

Capitalism was also suggested as a solu-
tion. One member said that if odd times or
times that are harder to find workers for
were given extra credit toward the balance of
our work requirement, then it would be easi-
er to fill those slots. Others brought up the

possibility of adding jobs, including grocery
baggers or jacks-of-all-trades, i.e. members
who are trained to do all major jobs.

Plastic bags get trashed 
An agenda item submitted by member

Johanna Rodgers sparked a debate about
the future of the plastic bags that we pack
our groceries in. The PSFC uses 500,000 of
these so-called t-shirt bags every year. She
suggested that by stocking stronger bags
members would be less inclined to double
bag their groceries and create even more
waste. The bags are also so weak that people
can’t re-use them as garbage can liners. For
just a penny more, we could have those
stronger bags. 

It was also noted that while many of these
plastic bags are technically recyclable, there
is no market for these kinds of plastic bags,
because they are rarely repurposed. 

Nearly everyone who commented on this
item moved that the Coop stop offering
free t-shirt bags altogether, and find an envi-
ronmentally friendlier option. Suggestions
included giving new members better-
designed cloth bags, and having a design
contest for tote bags to be sold at the Coop.
Several styles of reusable bags that had
been discovered by intrepid members were
described and recommended. 

It was also noted that stores like Whole
Foods offer very durable plastic bags and
that people still double bag, and if you don’t
offer an item people just adjust. One mem-
ber from Austria reminded the crowd that
his country did away with free bags 20 years
ago and that it’s de rigueur to buy bags or
bring your own. Had the crowd not been so
tired, he surely would have been lifted and
carried around the room like a hero. 

If there were pro-plastic bag members in
the crowd, they didn’t speak up. Either way,
the post-meeting buzz indicated that there
were strong opinions about both the work
distribution issue and possible plastic-bag
plans. The crowd was reminded that there’s
only one way to make their ideas reality, and
that is write a proposal and submit it to the
agenda committee.

The next general meeting is coming up on
September 25. Submit your proposals, come
by and hear about the changes that will
affect your shopping experience, and make
your voice heard. It’s tough to get this kind of
democracy at 1600 Pennsylvania Avenue, but
you have a shot at the Congregation Beth
Elohim Social hall at 274 Garfield Place, the
last Tuesday night of the month. ■
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PSFC September
General Meeting

Tuesday, September 25, 7:00 p.m.

• Items will be taken up in the order given.
• Times in parentheses are suggestions.
• More information on each item may be available at

the entrance tableat the meeting. We ask members
to please read the materials available between 7:00
& 7:15 p.m.

• Congregation Beth Elohim Social Hall (Garfield
Temple) 274 Garfield Pl at 8th Ave.

AGENDA:
Item #1: Disciplinary Committee Election
(40 minutes)
Election: The committee will present candidates to
fill open positions.

—submitted by the Disciplinary Committee

Item #2: Disciplinary Committee
Confidentiality (50 minutes)
Discussion: Should members with a Coop
disciplinary history be considered to have waived
Disciplinary Committee confidentiality if they run for
election at the Coop or apply for a paid job at the
Coop? —submitted by the Disciplinary Committee

Future Agenda Information:
For information on how to place an Item on the
Agenda, please see the center pages of the
Linewaiters' Gazette.
The Agenda Committee minutes and the status of
pending agenda items are available in the office and
at all GMs. 

The Orientation Committee
Needs You!

We are looking for energetic Coop members with a
teaching or training background who can work
Sunday afternoons, Monday or Wednesday evenings,
or Wednesday mornings. Orienters lead sessions
every six weeks, and on the week midway between
sessions you must be available as backup for emer-
gency coverage. Only Coop members with at least
two years of membership and an excellent atten-
dance record will be considered.

Workslot credit will be given for training sessions. An
annual meeting of the Orientation Committee is
part of the work requirement. 

For more information, contact the Membership
Office or write to karen_mancuso@psfc.coop.

NO Shopping
and

NO Make-ups
on

Monday, October 1
for installation of the new

FRONT END/
DEBIT CARD SYSTEM. 

Normal Operations
will resume at 8:00 a.m.
on Tuesday Oct 2
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T he  la tes t  emai led
poem f rom Myra
K lockenbr ink  con-

f i rms  she  i s  b rea th ing
heavy  ove r  vege tab les
again. In this fall season
when  the  g lossy  maga-
zines lie fat on the news-
stand, we are used to this
kind of dreamy sensuous
celebrat ion of fal l  fash-
ion .  But  cau l i f lower?
Klockenbrink’s odes to the
season ’s  p roduce  tha t
accompany a schedule of
he r  food  tours  fo r  the
month have become a reg-
u la r  s tap le  fo r  Gaze t te
readers .  I  sat  down with
Myra Klockenbrink recent-
ly to find out where all this
eyebrow- ra i s ing  veg -
e tab le - philia is coming
from—and  where  Ms .
K lockenbr ink  might  be
leading us.

Linewaiters’ Gazette: Why get
so worked up about food?

Myra Klockenbrink: For
me eating is a kind of portal to
general mindfulness: What we
choose to eat and how we eat it
can be a deliberate or random

choice (some of us eat purely for
fuel), but when we bring our con-
sciousness to this everyday and
completely non-optional need,
we create an opportunity to get in
touch with the person we are, our
true personhood. And if we do
this enough we develop a habit, a
habit of consciousness that can
then “feed” other parts of our
lives. And when we do that we are
less susceptible to poor-quality
feeling, and more capable of liv-
ing meaningful, joyful lives. And
what’s important about that
(besides to the person his or her-
self) is that the people around us
benefit from that wellspring—a
spring that builds concentric cir-
cles of goodness in our lives, the
lives of our families and our com-
munities.

LG: What part did food play
in your life as a child?

MK: My parents ran a sup-
per club in the 1950s in a
southern Colorado hamlet
that drew patrons from as far
away as Texas. People dined
in suit and tie and the women
wore gowns. My mom tended
bar and my father ran the
kitchen. He served up T-bone

steak an inch thick, lobster
tail, and fresh whipped butter
on linen-covered tables. A
band played every Friday and
Saturday night.

My mom’s parents, my
grandparents, lived across
the road. My grandfather
always kept a garden and
pigs. The San Luis Valley is
very fertile, and a great
migrant community moved
through there—“Nationals”
they were called. My grand-
parents were of Mexican and
Indian descent, and these
people, mostly from Latin
America, looked exotic to me.
There was a Japanese com-
munity that owned many of
the largest farms. 

I love the beans and vari-
ous chilies my grandmother
made, as well as the floating-
island custard she used to
serve. When I was seven we
moved farther north in Col-
orado, and I attended the
parochial school. A little
shack across the street sold
penny candy, and a nickel
bought a lot and a dime
could buy a treasure trove. I
ate a lot of penny candy and I
have a mouthful of fillings to
prove it. Beyond that we ate
home-cooked meals and
hardly any packaged food,
largely because it was
expensive.

LG: How did you wind up in
New York City–so far from
all of that?

MK: I always dreamed of
New York. I was telling some-
one lately that when I was a
child New York City was really
more of an abstraction to me,

more like an idea of freedom
and creativity. When I was in
college I read John McPhee’s
account of the Union Square
greenmarket in The New
Yorker. After that I knew I
must live there, and indeed
after I was done with school I
drove across country and
have lived no where else
since.

LG: How do you hold on to
the pigs in your grandfa-
ther’s garden?
MK: Everyone should try
growing some food, maybe
some herbs, lettuce,  peas or
beans, a fig tree. In Brooklyn I
grow sprouts. Buckwheat
sprouts quickly, and I like to
dry them in a
low oven and
grind them into
flour for the
children’s waf-
fles—which is
their favorite
breakfast. 

I get raw
milk, buttermilk
and butter from
a farm in Penn-
sylvania. For
the year-long
period since he
was weaned,
Dean has been
drinking a gal-
lon of this milk
every week. 

I was a vege-
tarian for many
years, but it
wasn’t until I
had children
that I began to
be really conscious of the
food I bought and put on the
table. Children raise the
stakes in all our decisions
and what to eat is one of the
most charged. 

LG: How has raising your
own children changed your
thinking about food?

MK: They have been, and

continue to be, my best
teachers. Basically, I follow
my kids’ lead. I don’t press
food on them, I keep junk out
of the house, but not off lim-
its. I cook their food myself,
and make sure that they have
plenty of fresh foods to
choose from.

My daughter is six and I
often ask her what she wants
to eat. Parents want to con-
trol their children, and that’s
natural.  But it can backfire. If
children are taught to pas-
sively accept what’s given to
them, it breaks a vital con-
nection. They don’t develop
the skills around food that
will be so important to their
individual lives. I put cooking

and food skills right up there
with reading writing and
math.

Parental control of food
also builds resistance. Chil-
dren often refuse to eat foods
their parents press on them as
a way of shifting the power to
themselves. My basic advice 
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ASL interpreters
needed

We are updating our list of members who

are ASL interpreters. 

If you can be available to 

interpret meetings, orientations, etc. for

FTOP or make-up credit, 

please contact 

Ellen Weinstat at

ellen_weinstat@psfc.coop or

Karen Mancuso at

karen_mancuso@psfc.coop

East New York Food Coop
Help a new coop in Brooklyn

FTOP credit available 
In accordance with the sixth Principle of Cooperation, we frequently offer sup-
port and consultation to other coops. For the East New York Food Coop,

we have also offered  help in the form of Park Slope Food Coop member work-
slots.

�
The East New York Food Coop welcomes PSFC members to assist

in its first year’s operations.

PSFC members may receive FTOP credit in exchange for their help. To receive
credit, you should be a member for at least one year and have an excellent

attendance record.
To make work arrangements, please email

ellen_weinstat @psfc.coop or call 718-622-0560.

�
East New York Food Coop

419 New Lots Avenue
between New Jersey Avenue and Vermont Street

accessible by the A, J and 3 trains
718-676-2721
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Consuming Passions
An Interview with Myra Klockenbrink
By Barbara Ensor

It feels newly satisfying
like we’ve never had these vegetables before
like we’ve been given another chance
to live deeper, see farther, love a little more

Next thing you know you’ve stayed up later
than you should but long enough to see
the winnowing moon crest the horizon
and for a long moment you stare
with the rest of the stars
then head to bed and sleep
in a light that is infinitely old
and yet touching us for the very first time
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printed her slogan art onto
thrift-store shirts, or, as she
puts it, “I would just reuse
stuff.” Concern about the
environment is still part of
the program; now, she prints
on organic, sustainably
grown cotton T-shirts from
American Apparel. A good
share of her art supplies
comes from Materials for the
Arts, which accepts art sup-
plies and office equipment
that might otherwise end up
on a curb, and then redistrib-
utes the materials to quali-
fied artists.

Jen’s whimsically eco-
themed wares certainly
struck a vibe with some
passersby. During the twenty
minutes or so that we spoke,
she made a couple of sales. If

you miss her next tabling,
you can see Jen’s shopping
bags and tees at blacksheep-
heap.com. Her next series
will be a reduce-plastic-use
campaign, and she’s already
thinking of graphics and slo-
gans.

Recycle, Even #5s
Not far from Jen’s table,

members from the Coop’s
Plastics Recycling Committee
were working their Saturday
shift. A constant and enthusi-
astic crowd kept the squad’s
several members busy. 

A member of the Plastics
Recycling Committee for a
little over a year, Emily
Benedetto has filled the
newly created Plastics Recy-
cling squad leader spot early
this summer. The amount of
recyclables brought to the
Coop is rising, and with it,
the need for squad leaders to

help keep the effort running
smoothly. Emily linked part
of the recent recycling growth
to the squads’ ability to
accept certain #5 recyclables,
including yogurt cups and
takeout containers. 

Working on a Coop Recy-
cling squad has helped Emily
become an advocate of the
recycling 3Rs. She observed,
“Being part of the squad has
definitely made me look at
my own consumption differ-
ently. I pay attention to what
numbers are on the plastic. I
say ‘wow, this isn’t recyclable,
or this doesn’t have a num-
ber,’ and it makes me a little
more conscious of what I buy.
I try to really educate my
friends and family.” A I looked
on, squad members were
busy assessing each item
offered for recycling, right
down to vetting whether a
particular type of plastic bag
was acceptable.

Serviceable clothes 
remaining at a swap’s 

end are donated to either 
a shelter or a thrift store. 

The Plastics Recycling
team accepts many #1- and
#2-labeled items; all #4 items
and #4-labeled lids; certain
#5 items; and plastic film,
including plastic bags. It is
particularly important that all
items brought to the squad
are clean and dry; each yogurt
cup I brought was carefully
inspected. Check out the
Gazette or the Park Slope Food
Coop’s Web site (www.food-
coop.com) for the full plastic
recycling guidelines. 

The Plastic Recyclings
squads are currently out in
front of the Coop monthly: on
second Saturdays, noon to 2
p.m.; third Thursdays, 7 to 9

p.m.; and final Sundays, 10
a.m. to noon. According to
Emily, the shift length for
each weekend slot will soon
grow by two hours. 

Reduce & Share
Rounding out the 3Rs in

action at the Coop that Satur-
day was a visit to a clothing
swap in the Coop’s meeting
room. There I found several
tables set up with clothing
neatly grouped according to
type. 

After I placed a couple of
dresses on the appropriate
table and browsed the tidy
stacks of clothing (I found a
fashionable pair of jeans in
my size), I caught up with Dr.
Arlene Q. Allen, who is the
Coop’s adult-clothing-
exchange-squad leader.

“It was clear to me that it
was such a useful way of
expanding our resource base,
and expanding our intercon-
nectedness,” Arlene says,
describing her swap philoso-
phy. She describes herself as
feeling “very moral about let-
ting go of things that I’ve
been holding on to.” Arlene
particularly likes the sense of
community involved in shift-
ing things to somebody else. 

With understandable
pride, Arlene pointed out that
serviceable clothes remaining

at a swap’s end found another
purpose in the community.
They are donated to either a
shelter or any of several thrift
sto,hat Arlene described as
having “a mission that’s in
line with the Coop mission.” 

While I was talking to
Arlene, several regulars and
some first-timers came by
the swap. There were hugs
and news exchanged all
around, along with thoughts
about whether a find was a
good match. More than one

swapper listed not wasting
and recycling as important
motivations for participating
in clothing exchanges.

One committed swapper,
Toby Willner, who organizes
the Coop children’s clothing
swaps, finds many of the
things she and her daughter
need through exchanges. She
told me about a “freecycling”
way of living, where people
exchange and swap online for
the things they need. She is
amazed at all the things in
good shape that people are
ready to part with. 

One committee swapper,
Toby Willner, who organizes
the Coop children’s swaps,

finds many of the things she
and her daughter need

through exchanges.

Toby described her moti-
vation to swap as a combina-
tion of several reasons: “one,
environmental; two, finan-
cial; three, it’s fun.” She went
on to comment, “I do a lot of
environmental stuff. I run an
environmental program at
my daughter’s school—a
recycling program.” Toby
observed about the savings
achieved through swapping,

“I have a limited amount of
money, and I would prefer to
spend it on things like travel.” 

Swaps planned for the fall
include a DVD/CD/video/book
exchange and a children’s
clothing swap. Watch the
Gazette for swap announce-
ments. 

Walking home that day, I
marveled at the options one
Coop shopping trip had
offered me for living a little
greener, and possibly with
more green in my wallet.  ■
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A fter 21 years of working hard
at communicating the mean-
ing of Fair Trade to adults,

Equal Exchange is now reaching out
to an audience for whom the idea of
fairness is a no-brainer: children.
Equal Exchange, the Fair-Trade cof-
fee, tea, and chocolate company, has
begun a new school fundraising pro-
gram that represents an innovative
partnership with students, families,
and teachers. 

The Equal Exchange Fundraising Program allows
parents and students to raise money for their
schools, while building pride, independence, and
community empowerment for small farmers in Latin
America, Africa and Asia. Students and their fami-
lies sell certified fair-trade and organic products,
and earn 45% in profits for their schools. The bene-
fits for the farmers include the establishment of a
micro-loan project for women in Guatemala, the
construction of new safe water wells in the Domini-
can Republic, and the renovation of elementary
classrooms in El Salvador. 

In addition to helping to raise much-needed funds
for schools, the Equal Exchange Fair Trade program
provides teachers a curriculum with which to educate
students about the meaning and importance of fair
trade. The curriculum begins with simple questions

like, “How is chocolate made?” and “Where does it
come from?” These kinds of inquiries spark kids’ nat-
ural curiosity, and encourage them to learn about the
origins of the food they eat every day. Kids learn that
the simple, everyday action of purchasing a chocolate
bar has an impact on a farmer somewhere in the
world. While one bar may contribute to funding child
slave labor in the Ivory Coast of Africa, another may
assist the child of a Dominican fair-trade cacao grow-
er to attend school. The Equal Exchange curriculum
(which will be available online in October 2007)
attempts to strengthen the bonds between young
consumers and farmers in a mutually-beneficial way. 

The Equal Exchange Fundraising Program is
going into its third year at the Brooklyn New School
(BNS). Nick Bedell, a PSFC member and co-chair of
the Brooklyn New School PTA says, “The Equal
Exchange Fundraiser is cool because it replaces tra-
ditional school fundraisers—which rely on poor
labor practices and made-in-China products to
make their profits—with decent, sustainable food.
People get behind the fundraiser not just because it
raises money for their kid’s school, but because it is
an ethical model for fundraising. It can also serve as
a way to further support a school’s curriculum and
be an educational tool.” 

Anna Allanbrook, another PSFC member and the
principal of the Brooklyn New School agrees that
through “the Fair Trade fundraiser, we are able not
only to raise additional funds to supplement the cur-
riculum, but we can also introduce our young stu-
dents to issues relevant to their lives and this very
curriculum. They learn about the small farmers of
Central and South America and how important it is

to support them, and they also get insight into the
ways in which a community of adults and children
can work together to support each other—financially
and otherwise. Not to mention all the yummy, but
healthy, chocolate they get to eat while their parents
enjoy good coffee!” 

Camilo Toruño, a PSFC member and third-grader
at BNS, believes the fundraiser “is good because we
get money for our school and we help poor people.
It’s a fair trade because they give us the coffee and
we give them the money they need.”

Larissa Phillips, a PSFC member and parent at
the Chickpeas Childcare Center, is planning an
Equal Exchange fundraiser for Chickpeas this year.
She says that parents at Chickpeas, “were not inter-
ested in the typical fundraising drive—selling wrap-
ping paper or tchochkes. We looked into Equal
Exchange and found out the company’s fundraising
package makes it really easy for schools—and I
knew from BNS that the products basically sell
themselves. Raising money for our children’s
schools should not be destroying the world or harm-
ing families in other parts of the world. The EE pack-
age just makes sense on so many levels.”

The Equal Exchange Fundraising Program is one
way for the growing number of parents, students,
and teachers concerned about the conditions under
which their food is grown to share their vision for a
better world—a vision that connects us more closely
to the food we eat and the farmers who grow it—and
raise funds for their schools at the same time. 

For more information about the Equal Exchange Fundrais-
ing Program contact Kelsie Evans at fundraising@equalex-
change.coop or call (774) 776-7371.   ■
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M E M B E R  S U B M I S S I O N

Fair Trade and School Fundraising
A Win-Win Endeavor 

By Emily Schnee

Coop Job Opening:

Receiving/Stocking Coordinator
Afternoons, Evenings & Weekends
Description:

The Coop is hiring a Receiving/Stocking Coordinator to work afternoons, evenings and week-
ends. The afternoon, evening and weekend Receiving/Stocking Coordinators have a lot of respon-
sibility overseeing the smooth functioning of the store and supporting the squads. They work
with the Receiving squads, keeping the store well-stocked and orderly and maintaining the quality
of the produce. At the end of the evening, they set up the receiving areas to prepare for the following
day’s early morning deliveries.

We are looking for a candidate who wants a permanent afternoon/evening/weekend schedule.
The ideal candidate will have been working on a Receiving workslot for the Coop. Because fewer
paid staff work evenings and weekends, it is essential that the candidate be a reliable and
responsible self-starter who enjoys working with our diverse member-workers. You must be an
excellent team player, as you will be sharing the work with one to several other Receiving
Coordinators. You must have excellent communication and organizational skills, patience and
the ability to prioritize the work and remain calm under pressure. This is a high energy job for a
fit candidate, and you must be able to lift and to work on your feet for hours. The job will include
work in the walk-in coolers and freezer.

Hours: 30-38 hours per week, schedule—to be determined—will be afternoon,
evening and weekend work.

Wages: $21.05/hour.

Benefits: —Health and Personal time
—Vacation–three weeks/year increasing in the 4th, 7th & 10th years
—Health Insurance
—Pension Plan
(no payroll deductions for benefits)

Application & Hiring Process:
Please provide a cover letter with your resumé as soon as you can. Mail your letter and

resumé or drop it in the mail slot in the entryway of the Coop. Please state your availability.
All applicants will receive a response. Please do not call the office.
If you applied previously to another Coop job offering and remain interested, please reapply.

Probation Period:
There will be a six-month probation period.

Prerequisite: 
Minimum of six months’ membership in the Park Slope Food Coop.
Applicants who have not previously worked a Coop shift in Receiving should arrange to work

in Receiving.

We are seeking an applicant pool that reflects the diversity of the Coop's membership.
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COOP HOURS

Office Hours:
Monday through Thursday

8:00 a.m. to 8:30 p.m.
Friday & Saturday

8:00 a.m. to 5:00 p.m.

Shopping Hours:
Monday–Friday

8:00 a.m. to 10:00* p.m.
Saturday

6:00 a.m. to 10:00* p.m.
Sunday

6:00 a.m. to 7:30* p.m.
*Shoppers must be on a checkout line 

15 minutes after closing time.

Childcare Hours:
Monday through Saturday

8:00 a.m. to 8:45 p.m.
Sunday

8:00 a.m. to 8:30 p.m.

Telephone:
718-622-0560

Web address:
www.foodcoop.com

The Linewaiters’ Gazette is published biweekly by
the Park Slope Food Coop, Inc., 782 Union Street,
Brooklyn, New York 11215.

Opinions expressed here may be solely the views
of the writer. The Gazette will not knowingly publish
articles that are racist, sexist, or otherwise
discriminatory.

The Gazette welcomes Coop-related articles, and
letters from members.

SUBMISSION GUIDELINES

All submissions MUST include author’s name and
phone number and conform to the following
guidelines. Editors will reject letters and articles
that are illegible or too long. Submission deadlines
appear in the Coop Calendar opposite.

Letters: Maximum 500 words. All letters will be
printed if they conform to the guidelines above.
The Anonymity and Fairness policies appear on
the letters page in most issues.

Voluntary Articles: Maximum 750 words.

Submissions on Paper: Typed or very legibly
handwritten and placed in the wallpocket labeled
"Editor" on the second floor at the base of the ramp.

Submissions on Disk & by Email: We welcome
digital submissions. Drop disks in the wallpocket
described above. The email address for
submissions is GazetteSubmissions@psfc.coop.
Receipt of your submissions will be acknowledged
on the deadline day.

Classified & Display Ads: Ads may only be placed
by and on behalf of Coop members. Classified ads
are prepaid at $15 per insertion, business card ads at
$30. (Ads in the “Merchandise–Non-commercial”
category are free.) All ads must be written on a
submission form (available in a wallpocket on the
first floor near the elevator). Classified ads may be
up to 315 characters and spaces. Display ads must
be camera-ready and business card size (2"x3.5").

Recipes: We welcome original recipes from
members. Recipes must be signed by the creator.

Subscriptions: The Gazette is available free to
members in the store. Subscriptions are available by
mail at $23 per year to cover the cost of postage (at
First Class rates because our volume is low).

Printed by: Prompt Printing Press, Camden, NJ.

Looking 
for 

something new?
Check out the Coop’s 

products blog. 

The place to go for the latest 
information on our current 

product inventory.

You can connect to the blog 
via the Coop’s website
www.foodcoop.com

A monthly musical 
fundraising partnership of
the Park Slope Food Coop

and the Brooklyn Society 
for Ethical Culture

53 Prospect Park West [at 2nd Street] •  $10  •  8:00 p.m. sharp [doors open at 7:45]
Performers are Park Slope Food Coop members and receive Coop workslot credit.

Booking: Bev Grant, 718-230-4999

Friday

Oct. 19
8:00 p.m.

Join the members of the Food Coop as they
perform a night of music from Spain and/or
related to it.

The first set will be performed by Mariana
Aslan with Kevin Winkler at piano. The reper-
toire will include a vast array of famous
and flavorful zarzuela arias.

The second set will be a pot-
pourri of zarzuela duets, opera
scenes (always happening in
Spain!), and instrumental
pieces as well. The cast
includes singers Rachel Carter,
Leah Christenson, Anne Ricci,
and flutist Andrea La Rose
(besides the aforementioned
Mariana Aslan and Kevin
Winkler).

MARIANA ASLAN

ANDREA LA ROSEANNE RICCI

LEAH CHRISTENSON

Ole!

8 � September 13, 2007 Park Slope Food Coop, Brooklyn, NY
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New Member Orientations

Monday & Wednesday evenings: . . 7:30 p.m.
Wednesday mornings: . . . . . . . . . . 10:00 a.m.
Sunday afternoons: . . . . . . . . . . . . . . . 4:00 p.m.

Be sure to be here promptly—or early—as we
begin on time! The orientation takes about two
hours. Please don't bring small children.

Gazette Deadlines

LETTERS & VOLUNTARY ARTICLES:
Sept 27 issue 7:00 p.m., Mon. Sep 17
Oct 11 issue 7:00 p.m., Mon. Oct 1

CLASSIFIED ADS DEADLINE:
Sep 27 issue: 7:00 p.m., Wed, Sep 19
Oct 11 issue 7:00 p.m., Wed. Oct 3

General Meeting

TUE, SEP 25
GENERAL MEETING: 7:00 p.m.

The agenda appears in this issue and is available
as a flyer in the entryway.

TUE, OCT 2
AGENDA SUBMISSIONS: 8:00 p.m. 

Submissions will be considered for the Oct 30
General Meeting.

The Coop on Cable TV
Inside the Park Slope Food Coop

FRIDAYS 2:30 p.m. with a replay at 10:30 p.m. 
Channels: 56 (TimeWarner), 69 (CableVision). 

C O O P  CA L E N D A R
Our Governing Structure 
From our inception in 1973 to the present, the open
monthly General Meetings have been at the center of the
Coop’s decision-making process.  Since the Coop incor-
porated in 1977, we have been legally required to have a
Board of Directors. The Coop continued the tradition of
General Meetings by requiring the Board to have open
meetings and to receive the advice of the members at
General Meetings. The Board of Directors, which is
required to act legally and responsibly, has approved
almost every General Meeting decision at the end of
every General Meeting. Board members are elected at
the Annual Meeting in June. Copies of the Coop’s bylaws
are available at the Coop Community Corner and at
every General Meeting.

Next Meeting: Tuesday, 
September 25, 7:00 p.m.
The General Meeting is held on the last Tuesday of each
month. 

Location 
The temple house of Congregation Beth Elohim (Garfield
Temple), 274 Garfield Place.

How to Place an Item 
on the Agenda
If you have something you’d like discussed at a General
Meeting, please complete a submission form for the
Agenda Committee. Forms are available in the rack near
the Coop Community Corner bulletin board and at
General Meetings. Instructions and helpful information
on how to submit an item appear on the submission
form. The Agenda Committee meets on the first Tuesday
of each month to plan the agenda for the GM held on the
last Tuesday of the month. If you have a question, please
call Ellen Weinstat in the office.

Meeting Format
Warm Up  (7:00 p.m.)
• Meet the Coordinators
• Enjoy some Coop snacks
• Submit Open Forum items
• Explore meeting literature

Open Forum  (7:15 p.m.)
Open Forum is a time for members to bring brief items
to the General Meeting. If an item is more than brief, it
can be submitted to the Agenda Committee as an item
for a future GM.

Reports  (7:30 p.m.)
• Financial Report
• Coordinators’ Report
• Committee Reports

Agenda (8:00 p.m.)
• The agenda is posted at the Coop Community Corner

and may also appear elsewhere in this issue.

Wrap Up  (9:30-9:45) 
(unless there is a vote to extend the meeting)
• Meeting evaluation
• Board of Directors vote
• Announcements, etc.

A l l  A b o u t  t h e
G e n e r a l  M e e t i n g

Attend a GM
and Receive Work Credit

Since the Coop’s inception in 1973, the General
Meeting has been our decision-making body. At the
General Meeting (GM) members gather to make
decisions and set Coop policy. The General-Meeting-for-
workslot-credit program was created to increase
participation in the Coop’s decision-making process.

Following is an outline of the program. For full details, see
the instruction sheets by the sign-up board.

• Advance Sign-up Required:
To be eligible for workslot credit, you must add your

name to the sign-up sheet in the elevator lobby. 
Some restrictions to this program do apply. Please see

below for details.

• Two GM attendance credits per year:
Each member may take advantage of the GM-for-

workslot-credit program two times per calendar year.

• Certain Squads not eligible:
Eligible: Shopping, Receiving/ Stocking, Food

Processing, Office, Maintenance, Inventory, Construction,
and FTOP committees. (Some Committees are omitted
because covering absent members is too difficult.)

• Attend the entire GM:
In order to earn workslot credit you must be present

for the entire meeting.

• Childcare can be provided at GMs:
Please notify an Office Coordinator in the Membership

Office at least one week prior to the meeting date.

• Signing in at the Meeting: 
1. After the meeting the Chair will provide the

Workslot Credit Attendance Sheet.
2.Please also sign in the attendance book that is

passed around during the meeting.

• Being Absent from the GM:
It is possible to cancel without penalty. We do ask that

you remove your name if you know cannot attend. Please
do not call the Membership Office with GM cancellations.

• Is it FTOP or a Make-up?
It depends on your work status at the time of the

meeting.

• Consider making a report…
...to your Squad after you attend the meeting.

Park Slope Food Coop
Mission Statement

The Park Slope Food Coop is a mem-
ber-owned and operated food store—an
alternative to commercial profit-oriented
business. As members, we contribute our
labor: working together builds trust
through cooperation and teamwork and
enables us to keep prices as low as possi-
ble within the context of our values and
principles. Only members may shop, and
we share responsibilities and benefits
equally. We strive to be a responsible and
ethical employer and neighbor. We are a
buying agent for our members and not a
selling agent for any industry. We are a part
of and support the cooperative movement.
We offer a diversity of products with an
emphasis on organic, minimally pro-
cessed and healthful foods. We seek to
avoid products that depend on the
exploitation of others. We support non-
toxic, sustainable agriculture. We respect
the environment. We strive to reduce the
impact of our lifestyles on the world we
share with other species and future genera-
tions. We prefer to buy from local, earth-
friendly producers. We recycle. We try to
lead by example, educating ourselves and
others about health and nutrition, coopera-
tion and the environment. We are com-
mitted to diversity and equality. We
oppose discrimination in any form. We
strive to make the Coop welcoming and
accessible to all and to respect the opin-
ions, needs and concerns of every member.
We seek to maximize participation at every
level, from policy making to running the
store. We welcome all who respect these
values.
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General Meeting 
Childcare Squad
Last Tuesday of Every Month, 7:00 to 9:45 p.m.
The Coop needs two childcare workers to work
at the General Meeting each month. The shift
always meets the last Tuesday of the month at
Garfield Temple on Garfield Place at 8th
Avenue. Because this shift only meets 12 times
per year you must be willing to stay longer than
9:45 p.m. if the General Meeting runs over
schedule. If interested, speak to Annette in the
Membership Office.

Office Data Entry
Tuesday or Wednesday, 4:30 to 7:15 p.m.
Are you a stickler for details, accurate on the com-
puter, and like working independently? If so, the

Office Data Entry will be your perfect shift. You
will receive training and Coop staff will always be
available to answer questions. Please speak to an
Office Coordinator in the Membership Office if
you would like more information. Workslot
requires a six-month commitment.

Vitamin Assistant
Saturday, 6:00 to 8:45 p.m. or 
8:30 to 11:00 p.m.
Are you a detail-oriented worker who can work
independently and in a busy environment? If
so, the Coop’s vitamin buyer needs you to help
her check in orders, organize the vitamin supply
area in the basement and on the shopping
floor, label vitamins and supplements, and
other related tasks. You will be trained by Edite

and will report directly to her. If interested,
please contact the Membership Office.

Cash Disbursed Bookkeeping
Monday, 6:00 to 8:45 p.m.
You will be entering information about checks
written from individual papers into our check-
book (cash disbursed journal) and adding it up.
Neat, legible handwriting a must, and facility
with working with numbers and a calculator
helps. You will be working independently so
good attendance record needed. Member must
have been a member of the Coop for 6 months
to qualify for this workslot. A 6-month commit-
ment to the workslot is required. Please speak
to Andie Taras through the Membership Office.

C O N T I N U E D  O N  P A G E  1 0
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MON, SEP 17

WOMEN’S WELLNESS GROUP:
Free orientation session, 6:30-8:00
p.m. at TRS Professional Suite, 44
East 32nd St, 11th floor (between
Madison and Park aves). Subway:
6-33rd St.  Oct 1–Dec 10. Space is
limited! Pre-registration required.
For program rates and information,
www.nourishingworks.com or con-
tact angela@nourishingworks.com.

THUR, SEP 20

ALBUM MAKING BEES at Memo-
ries Out of the Box! Bring your
photos and stories and make that
album you’ve been meaning to
make! Resources, refreshments,
tools and support provided week-
ly! No fee! Thursdays 7–9 p.m. and
Sundays, 4-8 p.m. Memories Out
of the Box. 633 Vanderbilt Ave. btw
St. Marks and Prospect Place.
(718) 398-1519

FRI, SEP 21

The Brooklyn Co-Housing Group
is actively recruiting new found-
ing members to design and build
a child-friendly community-mind-
ed apartment complex here. Con-
tact Alex Marshall at alex@
alexmarshall.org or 212-227-9392
for information.

SAT, SEP 22

DANCING FOR ANIMALS, a non-
profit organization, is holding Sat-
urday-night dance parties on
alternate Saturdays through Dec
15. Intro dance class 8:30-9:30
p.m. General dancing 9:30-12:30
a.m. Dance Times Square, 156 W.
44th St., 3rd floor. $10. 212-946-1824
www.dancingforanimals.org

SAT, OCT 6 

MILES FOR MIDWIVES: Celebrate
National Midwifery Week at 10
a.m. with our 5th annual 5k
run/walk in Prospect Park (Bartel-
Pritchard Square, 15th St and
PPW). Adults $15 advance/$20
day-of, children $5/$7. Race 
applications/more info at
www.nycmidwives.org/links/miles
4midwives.asp. Or arrive 8-9:30
a.m. to register on race day. 
MilesforMidwives@yahoo.com 
for questions.

COMMUNITY
CALENDAR

Community calendar listings
are free. Please submit your
listings in 50 words or less by
mail, the mailslot in the entry
vestibule, or GazetteSubmis-
sions@psfc.coop. Submis-
sion deadlines are the same
as for classified ads. Please
refer to the Coop Calendar in
the center of this issue.
*Denotes a Coop member.
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WHAT IS THAT? HOW DO I USE IT?

Food Tours 
in the Coop

If you listen very carefully
you can hear a faint hum
the wind lifting the leaves
in swift rushes
the earnest pockets of conversation
plans being laid
the fires in the grates as we all return home
to the work we do

If you watch very closely
you can see the light
dawn arrives a little late
dusk too early
the afternoon light softens
the scene
and here and there a leaf spirals
down no longer green

If you speak very softly
you soften
the world opens up to you
people turn smiles
in your direction
children take your hand

If you wait a small while
not long
the pumpkins will come
to sit on your stoop
spiders will come nest
in the corners of your home
apples will fall like homage
at your feet

And if you can’t
come to the Park Slope Food Coop
we’re taking it all in
we’re here for you
waiting

by Myra Klockenbrink 

Mondays September 24 (B Week)
October 15 (A Week)
October 29 (C Week)
Noon to 1 p.m.

and 1:30 to 2:30 p.m.

Wednesday October 3 (C Week)
Tuesday October 30 (C Week)

2:30 to 3:30 
and 4:00 to 5:00 p.m.. 

Or you can join in any time during a tour.

PLASTICS
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Monthly on the. . .
Third Thursday • Sep 20 • 7:00–9:00 pm
Last Sunday • Sep 30 • 10:00 am–noon

Second Saturday • Oct 13 • noon– 2:00 pm

On the sidewalk 
in front of the receiving area 
at the Park Slope Food Coop.

What plastics do we accept?
• #1 and #2 non-bottle shaped containers and

#1 and #2 labeled lids.  Mouths of containers
must be equal width or wider than the body
of the container.

• All #4 plastic and #4 labeled lids.
• #5 plastic tubs, cups & specifically marked

lids and caps (discard any with paper labels).
• Plastic film, such as shopping and dry

cleaning bags, etc. Okay if not labeled.
ALL PLASTIC MUST BE COMPLETELY CLEAN AND DRY

We close up promptly. 
Last drop offs will be accepted 10 minutes
prior to our end time to allow for sorting.

Thursday,
Oct. 4

7:30 p.m.
at the Coop

$4 materials fee
Views expressed by the presenter do not 

necessarily represent the Park Slope Food Coop.

MENU

• Chickpea Charmoula Strudel

• Roasted Red Pepper Pesto with Almonds 

and Sesame Seeds

• Macerated Oranges with Cinnamon, Honey, 

and Orange Blossom Water

Myra Kornfeld is the
author of the forthcom-
ing book, The Healthy
Hedonist Holidays: 
A Year of Multi-
Cultural, Vegetarian-
Friendly Holiday Feasts
(October 16, 2007) as
well as The Healthy
Hedonist
and The Voluptuous
Vegan. A veteran
teacher, consultant, chef,
and food writer, Myra
teaches at the Natural
Gourmet Institute for
Food 
and Health as well 
as the Institute of
Culinary Education in
New York City. 

MEMBERS &
NON-MEMBERS
WELCOME.

Come early
to ensure a seat.

The Healthy 
Hedonist

From The Healthy Hedonist Holidays:
A Year of Multi-Cultural, 

Vegetarian-Friendly Holiday Feasts, 
a tasting from the first menu 

in the book, the feast of Eíd Al Fítr, 
the end of Ramadam.

Kitchen Cleaning
Wednesday, 8:00 to 10:00 a.m.
Deep clean all three kitchens in the Coop: childcare, meeting
room, staff room. You will work independently to clean
countertops, cabinets, drawers, kitchen equipment, sinks,
and refrigerators. Must be reliable as you are the only per-
son coming to do this job on your day. Please speak to
Adriana in the Membership Office, Monday to Thursday, 8:00
am to 2:00 pm if you are interested.

Office Setup
Weekday mornings, 6:00 to 8:30 a.m.
Need an early riser with lots of energy to do a variety of
physical tasks including: setting up tables and chairs, buying
food and supplies, labeling and putting away food and sup-

plies, recycling, washing dishes and making coffee. Sound
like your dream come true? This job might be for you. Please
speak to Adrianna in the Membership Office, Monday
through Thursday, 8:00 am to 2:00 pm.

Community Ties Data Entry, 
Phone Canvassing and Outreach 
Times to be Determined
Community Ties, at www.foodcoop.com, is our directory of
businesses offering exclusive discounts to Park Slope Food
Coop members. This feature is being updated on our Web site
and in print after a three-year hiatus. The Coop needs workers
to canvas the neighborhood (via phone and/or foot) to enlist
new businesses. We also need workers to update the partici-
pant addresses in FileMaker. If interested in helping with this
project on a flexible FTOP basis, please leave a voicemail
message for Camille Scuria at: 888-922-2667, mailbox 87. 

W O R K S L O T  N E E D S
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ACoop entrance worker is
uncomfortable with what she
feels is the impatient and per-

functory reception the worker next to
her gives a Black woman seeking
information about joining the Coop.
She compares this with the accommo-
dation and friendly attention this
worker gave to a white woman with
the same questions a half-hour earli-
er. She is unsure if, or how, she should
make her concern known to her co-
worker. Months later, after having sup-
pressed her displeasure, she is
plagued by vague, but persistent flu-
like symptoms. 

Just kidding—but now that we’ve
got your attention, we can tell you a
little about what your Diversity and
Equality Committee (DEC) has been
doing. By the way, all but that last
sentence is true, as is the following:

• One Coop member tells another
that “you people,” meaning those who
wear their heads covered in the style of
Muslim women, “should not be
allowed in the Coop.” The victim of this
bigotry wishes to report the incident,
but feels that the perpetrator is not sta-
ble, and therefore not fully responsible
for this outburst. The victim wants the
incident recorded in Coop records, but
does not want disciplinary procedures
administered. Is it up to her?

• A Black woman squad leader says
she sometimes contends with white
males who report for make-ups, but
refuse to take direction from her. Even
after being repeatedly told who’s in
charge, these men will turn to another
white person on the squad (usually a
male) to ask any questions or to
receive further instructions. 

• A white male squad leader wants
to know if allowing members who
maintain a kosher diet certain access
not afforded other Coop members is
an allowable religious accommoda-
tion, or an exception that can be
viewed as favoritism.

• One Latina woman says that while
doing a make-up, she was offended by
a white woman who was there for a
make-up as well. The white woman
walked up to her and insisted on tak-
ing over the job she’d been assigned,
announcing that the Latina woman
wouldn’t be able to figure it out. 

• A person working a shift feels that
she has been subjected to race bias.
She loses her temper and, subse-
quently, her work assignment. After
she brings her case to the DEC several
witnesses are interviewed. All, includ-
ing those witnesses of her same race,
accuse her of being verbally abusive. 

• A Black man leaving the Coop
after shopping reports being asked to
open for inspection the personal bag
he’d been carrying when he arrived.
He says that neither the shopper
before him nor the shopper after were
asked to open their bags.

• A white woman is changing in the
locker room at a local gym and over-
hears one Black woman telling two
others about an infuriating slight she
just suffered that she feels is race
related. One of the women says to her,
“You must have just come from the
Coop.” The white woman is shocked
to learn that there are people at her
Coop who feel this way. She responds
by joining the DEC.

As readers may deduce from these
anecdotes, the Diversity and Equality
Committee, the new kid on the block,
has been busy. We boast a roster of
talented and dedicated people, several
of whom either work in this field 
professionally, in the legal profession,
or in human resources. We also have a
wonderful, devoted chairperson who’s
great at keeping up and keeping
peace. Here’s an overview of what
we’ve been doing:

The members of the Education and
Training Subcommittee feel that the
DEC is fulfilling a long-time need at
the Coop. They point out that few
entities as large as the Coop function
these days without a diversity compo-
nent. Many members probably
believe that real diversity-related
problems at the Coop are small in
number. But while the cooperative
and voluntary nature of our venture
probably fosters a greater degree of
tolerance here, it’s also true that we
come in closer proximity to diverse
groups of people than we do in the
average workplace or community. A
Rastafarian and a Hasidic Jew may live
near one another in Crown Heights,
but will only stand together choosing
produce at the Coop.

The Education and Training Sub-
committee’s mission, therefore, is to
help make our close encounters pro-
ductive ones. The Committee has
conducted numerous workshops for
squad leaders at which there have
been some very interesting discus-
sions. Squad leaders, who have volun-
tarily taken on a higher level of service
to the Coop, are usually interested in
helping to foster the cooperative cli-
mate. Those members who may be
involved in, or witness to a diversity-
related incident while working their
shifts, are encouraged to turn first to
their squad leaders, when possible.
They will inform you about how to
contact the DEC.

Also hard at work have been the
members of the Survey Subcommit-
tee, which will soon canvas members
to find out about their perspectives on
the issues and their experiences, if
any, with diversity-related incidents at
the Coop. The designing of an efficient
survey is a task requiring a consider-
able amount of consideration. Primar-
ily the data will help us to more
effectively address diversity issues and
design programs aimed at helping to
avoid rifts. However, the information
that will be provided will also allow
members to have a clearer picture of
who we are and how we function. 

There have been, for example, a few
articles in various publications that
have either featured or mentioned the
Coop. On more than one occasion,
our membership has been portrayed
as being predominantly white and
upper middle class. Is this true? Well,
we don’t know definitively because
the Coop does not collect this kind of
data. Some say that a number of Black
people, feeling unwelcome, have left
the Coop over the last two decades. Is
the membership less diverse than it
once was? Do we need to reach out to
more diverse communities of all eth-
nicities and abilities in order to
achieve what many assume we
already have? Coop members will

soon be asked to assist by taking part
in the survey. Please comply. 

The Complaint Review Subcommit-
tee has received a minor flurry of
cases after a quiet introduction. It has
taken information from members
reporting incidents of perceived bias
and advised them of their options. It’s
also made recommendations regard-
ing the resolution of incidents to the
parties involved and, in one instance,
was honored to be asked by the Disci-
plinary Hearing Committee to weigh
in on a case. The incidents the sub-
committee has addressed have been,
in themselves, diverse in nature.
They’ve required the subcommittee to
fine-tune its policies and operation
early on, which is a very good thing. 

If anything would help this group to
function even more effectively it
would be, guess what? Greater diver-
sity! The Complaint Review Subcom-
mittee is composed of a small group
of capable persons, but does not
include a Spanish-speaking person, a
white male, or someone of Asian
descent, for example. The DEC would
like to try to ensure that members fil-
ing incident reports feel they are deal-
ing with a group sensitive to their
concerns. For example, a Black person
who feels victimized and a white
member who has been accused, both

likely feel more comfortable speaking
at a meeting that included at least
one other person who “looks like
them,” and may be able to relate to
their position and perspective. 

Subcommittee members have
found that most complainants don’t
want revenge or to see someone
embarrassed or dismissed from the
Coop. They want primarily to be
respected and taken seriously.
Although not every case will be found
to have merit, each should heard.
When not reviewing cases, the Com-
plaint Review Subcommittee is work-
ing at making sure this process is
available to all members.

Well, now that you know a little
more about how our Diversity and
Equality Committee functions, feel
free to weigh in with suggestions or to
ask questions. We can be contacted at
1-888-204-0098. Messages can be left
here for the general committee or for
the various subcommittees. We can
also be reached at diversecoop@
yahoo.com and the Complaint Review
Subcommittee can be reached at psfc-
diversity_cpr@hotmail.com. A form
requesting contact with the Com-
plaint Review Subcommittee can be
found in the stacks in the vestibule
and can be deposited in the entryway
mail slot once completed.   ■
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Diversity Committee Members Are on a Mission
By Maitefa Angaza

ATTENTION
BUSINESS OWNERS

The Park Slope Food Coop invites merchants, service providers 
and business owners to join an exciting community-building program
at the Coop, the Community Ties Program! This is a directory of
businesses offering exclusive discounts to Park Slope Food Coop
members, at www.foodcoop.com. The program connects our
dynamic membership of more than 13,000 with participating
neighborhood merchants.  

Merchants who register with the Community Ties Program offer
PSFC members who show a Coop membership card a discount or
some other special offer that is not available to the general public.  

We may provide your business with literature identifying you as a
participant in the program. We periodically publish a list of partici-
pants with a description of the type of services/merchandise provid-
ed and the special offer; that is, continuous, free advertising to our
vast membership. 

If you would like to include your business in our listing, leave a
voicemail message for Camille Scuria at: 888-922-2667, mailbox
87. In your message include your business name, category, address,
phone number, and your contact name. We’ll contact you about the
exclusive discount that you will offer to PSFC members. 
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I think this proposal, if
voted in, will cause problems.

A single parent who holds
a full-time job, or a two-par-
ent two-child household,
with both parents working, or

a person who is employed
and taking care of elderly par-
ents with health problems, or
a person who is going to
school at night and working a
job in the day, etc.—any of

these members might resent
that the Coop was allowing
an able bodied member not
to work who had lots more
time in their life for a Coop
workslot than they do.

I have at times talked to
people who look forward to
retirement from their
employment or to part-time
employment, so that they will
have more free time. I have
talked to people in this situa-
tion who have told me that
they will finally have time to
join or rejoin the Coop and
do a workslot.

I have talked to people
who have become members
because their youngest child
has graduated from high
school and has now left the
house, and they finally have
time for Coop workslots. They
waited years to join or rejoin.

This 67-year-old proposal
is aimed at a group that
needs it less than many other
groups. This is only part of
why I hope the members at
the General Meeting vote
against the proposal.

The Coop’s current poli-
cies on who can stop working
are much fairer than this pro-
posal. We have members who
are not working because of
our policies on Bereavement
Leave, Parental Leave for
when a child joins your fami-
ly, and for both short-term

and long-term Disability. 
A few years ago Office

Coordinators proposed at a
joint Office Coordinator Gen-
eral Coordinator meeting
that they be allowed to stop
asking for proof of disability
from members who were
clearly elderly. They pro-
posed instead that we ask if
the member is 75 years or
older. The consensus opinion
was this was reasonable,
since it was sometimes very
awkward and wrong feeling to
be asking for such proof from
elderly members. We decided
to try the age of 75 as an age
that a member would not
have to prove disability. It is
not a retirement age, it’s part
of our “when you don’t need
proof of disability policy.” I
am sure we have members
over 75 years old who are reg-
ularly doing their workslots
who are unaware of this
aspect of our disability poli-
cy. It is not mentioned in the
booklet we give out at orien-
tations. That’s because it is
not a retirement policy. 

If someone is 67 and can-
not work, they can be covered

by our disability policy. It’s
valid at any age.

As of this writing, we have
160 members who have been
listed as “Elder” under the
current policy on not needing
to prove disability at age 75.

If we changed this age to 67
and disengaged it from our
Disability system, how many
more than 160 would we
have? How many from our
current membership? How
many from the neighborhood
who would never have joined,
due to the work requirement?
Would these able bodied non-
workers feel a healthy owner-
ship membership connection
to the Coop? Some would,
perhaps. The Coop would also
become more crowded at the
same time that more food is
moving out of here faster and
we would have less member
time worked per pound of
food to deal with the
increased volume of sales.

This proposal causes
problems.

The opinions expressed in
this article are not necessari-
ly those of all the General
Coordinators.   ■
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A s I write this in late August before a vacation, the Agenda for the
September 25th General Meeting has not yet been set. A propos-
al that is likely to be on the agenda is “The cessation of work age

shall be 67 years of age.”

Diversity and Equality Committee Looking for Additional Members

C O O R D I N A T O R S  C O R N E R

A Coop Retirement Age? I Hope Not.
By Joe Holtz, General Coordinator

The Diversity & Equality Committee (DEC) is dedicated
to improving human relations and communications
through impeccable interpersonal interactions,
policies and procedures in the Coop. Our goal is to
work toward preventing and eliminating discrimination
in the Coop. The DEC has met on a monthly basis since
2004 to promote the ideal of equal and respectful treat-
ment between all Coop members and paid staff regard-
less of each individual’s different identity. The DEC also
aims to provide advocacy for individuals who feel they
have experienced discriminatory practices in the Coop.

In order to be considered for the Diversity and
Equality Committee, you must have at least one year
of Coop membership, have an excellent attendance
record, have the ability to be accountable, to take initia-
tive, to work independently, be organized, and have an
ability to work collaboratively with others. In addition,
the committee meets monthly on second Thursday of the
month from 6:30 pm–8:00 pm. These meetings are
mandatory. Committee members also work outside the
meetings on projects for their sub-committees. Work on
the Committee is recorded on an hour-for-hour basis.

The Committee is organized into subcommittees
by area. The specific sub-committee needs and skills
are detailed below. In addition, we are looking for a
secretary for the committee as a whole. Please specify
which sub-committee(s) interest you (each member
participates in only one sub-committee). To express

interest contact Jess Robinson at the Food Coop via 
e-mail at jess_robinson@psfc.coop or phone at (718)
622-0560. Please be prepared to provide a listing of
your relevant experience, along with your Food Coop
member number.

Committee Secretary
To record and distribute the monthly DEC minutes. The
necessary skills are:
• Ability to comprehend what is being stated and

record it accurately in writing.
• Ability to do word processing and distribute minutes

via e-mail from home.

The Diversity Education Sub-Committee 
Needs 4-5 new members. The necessary skills are:
• Committed to the concepts of “diversity.” Other terms

that “resonate” in the “industry” are “multicultural”
“pluralism” and “inclusion.”

• Superior Relationship/People skills—pro-active, savvy,
and non-judgmental relating to all types of people.

• Basic Group Facilitation—have experience leading
workshops, ideally around diversity issues.

• Public Speaking skills, conflict resolution skills, and
mediation skills

The Survey Sub-Committee 
Needs 4-5 new members with interest relevant to con-
ducting a study of Coop members’ experiences with bias

or discrimination at the Coop. The necessary skills are:

• Data entry skills: Qualitative & quantitative data
analysis software (such as SPSS) experience

• Writing skills for documenting and presenting study
findings

Complaint Review Sub-Committee 
Needs 2 new members, a secretary and a member with
mediation skills. The necessary skills for each position
are:

• Mediator: Needs excellent conflict resolution and
mediation skills; good editing and writing skills;
compassionate; impartial; good investigative skills;
critical thinking skills; good interviewer; attend a
hour and a half subcommittee meeting every month
in addition to the general DEC meeting. 

• Secretary: Take dictation and detail notes; transcribe
and archive; data entry and gener-
al computer skills; good edit-
ing and writing skills;
compassionate; impartial;
good investigative skills;
critical thinking skills; good
interviewer; able to attend
a hour and a half subcom-
mittee meeting every
month in addition to the
general DEC meeting
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AFTER-LAUGHTER
Jokes that last and linger,
Told in bar or spa,
Cap a laugh with insight—
HA-ha, then a-HA.

Leon Freilich

BUILDING A MORE
BIKE-FRIENDLY COOP

DEAR COOP:
After reading Jessica Greenbaum’s

complaint a few issues back, about
cyclists being “holier than thou” and
“dissing” her lifestyle, I really needed
to set things here at the Coop in *per-
spective*. That such an attitude
comes out of our Coop is not really
strange. Everybody to their own
devices, is what I say. What is odd is it
becoming the official unstated policy.

Case in point: A lot of folks bicycle
to the Coop. Many, too, because bicy-
cling creates a healthy body and envi-
ronment, eat healthily, either vegan or
at least vegetarian, don’t drink a lot of
brewskies (or at least the expensive
ones served up at the Coop), and
uncomplainingly elbow their bikes
into a rack space sorely undersized
and staffed. Despite this, there’re tons
of assorted meats (three cases full!),
beer (three separate shelves), and
until recently a completely inade-
quate, neglected, unsupervised joke
of a bike lockup area, where workers
and shoppers continually have their
bikes stolen or parts removed. Noth-
ing, mind you, outside of a warning,
has ever been done about this. And
we seem to have endorsed this
neglect, and discouraging cycling, by
doing nothing. Ms. Greenbaum’s let-
ter brought this all home, in a sad
way. I felt as if the majority had been
sidestepped for the convenience of a
vocal minority.

Another case in point: Very recent-
ly, the Coop crowed about new bike
racks, and I thought, fantastic—until I
*really* thought about it. A citywide
incentive started many years ago, the
Coop should have jumped at it back
then. Yet the prevailing view seemed
to be that racks would take away from
curbside access—a common com-
plaint from drivers, landlords, and
businesses. Personally, I’m not
opposed to motorists saddling up to
curbs; what really angers me is that
this kind of privileging is almost
always at the expense of bicyclists—
we are barred from places, parking,
bridges, roadways, and relegated to
the far reaches of the “outback.”
Hence, Ms. Greenbaum’s lecture to us
that, hey, it’s a car culture and we
need to keep quiet. Is this the prevail-
ing mood at the Coop? 

If the Coop wants to be a Greener
Coop than it is it should be offering
better incentives than a bike rack
halfway down the block riddled with
thieves: instead of those walkers with
their shopping carts going off to
home or auto, we’d have * bike watch-
ers* (what Transportation Alterna-
tives calls valet bike parking), and, lo
and behold, you’d no longer need to
worry about whether your bike will be
outside waiting for you after a shift or
a shop. You’d easily hop off and run
inside to do shopping. We’d not even
need to talk about adding more racks,
except as a moveable and expandable
roped area. Now imagine the tremen-
dous psychological impact and eco-
logical statement this would make to
other Coops and businesses through-
out the city. Even Mayor Bloomberg, if
he were a Coop member and not Ms.
Greenbaum, would applaud such a
move!

Josh Gosciak

SUCCESSFUL
SUMMER BLOOD
DRIVE

DEAR JOE HOLTZ:
On behalf of the patients we serve

we would like to thank you for hosting
a summer blood drive at the Park
Slope Food Coop. As you know, blood
donations are typically low annually
in New York, but the summer months
are especially difficult.

With many of our regular donors
enjoying the summer months, it is
often difficult for them to come to
donate regularly in the summer. As
you know, however, the need for
blood never takes a vacation.

Please express our thanks to the
members of the Coop for participat-
ing in the drive and to the members of
the Office staff that helped to pro-
mote the drive. We appreciate your
dedication to our program, all which
made your blood drive a success.

Yours truly,
Grace Gehrke

Sidney Leonidas
Blood Donor Recruitment

WBAI

DEAR COOP:
“…In a world of universal deceit,

telling the truth is a seditious act.” (or
words to that effect)—George Orwell
in 1984 (I think). 

Oh well, you can’t get your quotes
exactly unless you pay me. 

Meanwhile over at BAI we are in a
new-old imbroglio about Steve
Brown. This time the Afrosuprema-
cists want to crucify him because, cit-
ing abuses, he asked people to send
their donations to him so they’ll be
sure to be able to vote. 

One of the abusers, Steve Claims,
was Bernard The Boogieman White,
and Steve says there is a receipt to
prove it! 

Steve—not at all privately!—said:
“Well, consider this. A year earli-

er…Bernardo Palombo, a well known
musician, teacher and cultural icon in
the Latino community…was told that
his check, too, had been lost by the
post office. Therefore he was…dis-
qualified to run as a candidate for the
board…

“Was his check really lost? No, it
was not…Mr. Palombo had sent his
check by certified mail, and the post
office had given him a receipt, signed
by someone at the station, proving
that his check had been received. Who
had signed this postal receipt? None
other than WBAI’s program director,
Bernard White (my favorite person).

“At the time, Bernard White had
been under serious attack for his poor
job performance (and personal bad
behavior) at WBAI. If Mr Palombo had
been elected to the governing board
(which was very likely, considering his
popularity), there might have been
sufficient pressure to force Bernard
White to resign. So White had good
reason NOT to want Mr. Palombo…to
qualify as a candidate for the board.

“…Although a copy of Mr Palom-
bo’s check receipt, with Bernard
White’s signature on it, was delivered
to management, no investigation of
Mr White’s possible connection with
disappearing membership checks was
ever undertaken.” 

Entitled “The Great Debate In Paci-
fica,” Saturday, 18 August 2007, at
4:57 a.m. on Listenerforums.net,
about the fifth message from the top.
Search for “great debate” or “4:57” and
you’ll find it. 

A. Solomon 
Camera Operator - PACVID1.com 

Homeopathic Visionary 
718-768-9079, hobces@yahoo.com 

We welcome letters from members.
Submission deadlines appear in the
Coop Calendar. All letters will be
printed if they conform to the pub-
lished guidelines. We will not know-
ingly publish articles which are racist,
sexist or otherwise discriminatory

The maximum length for letters is
500 words. Letters must include your
name and phone number and be
typed or very legibly handwritten. Edi-
tors will reject letters that are illegible
or too long.

You may submit on paper, typed or
very legibly handwritten, or via email
to GazetteSubmissions@psfc.coop or
on disk.

Anonymity
Unattributed letters will not be pub-

lished unless the Gazette knows the
identity of the writer, and therefore
must be signed when submitted
(giving phone number).
Such letters will be pub-
lished only where a
reason is given to the
editor as to why
public identifica-
tion of the writer
would impose an unfair burden of
embarrassment or difficulty. Such let-

ters must relate to Coop issues and
avoid any non-constructive, non-coop-
erative language.

Fairness
In order to provide fair, comprehen-
sive, factual coverage:

1. The Gazette will not publish
hearsay—that is, allegations not
based on the author's first-hand
observation.

2. Nor will we publish accusations
that are not specific or are not sub-
stantiated by factual assertions.

3. Copies of submissions that make
substantive accusations against spe-
cific individuals will be given to those
persons to enable them to write a
response, and both submissions and
response will be published simultane-
ously. This means that the original

submission may not appear until the
issue after the one for which it

was submitted.
The above applies

to both articles and
letters. The only excep-
tions will be articles by
Gazette reporters which
will be required to

include the response within the article
itself.

LETTERS POLICY
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MEET YOUR FARMER
The Safe Food Committee presents Amy Hepworth of Hepworth
Farms, Milton NY, for a discussion and Q&A

Hepworth Farms is the chief supplier of organic produce to the Park
Slope Food Coop. Providing more than 50 varieties of certified organic
produce and 25 varieties of ecologically grown fruit, the farm and the
Coop have a sustainable and symbiotic relationship.

Amy Hepworth is a seventh generation farmer and proprietor of Hepworth
Farms. She is passionate about providing the best quality fruit and vegetables
using safe, gentle, natural farming practices. Hear about her life’s work and the
dedication she puts into making the PSFC the primary source of organic, local-
ly grown produce in New York City.

Tuesday, October 9, 7:30-9:00 p.m.
in the Coop’s second floor meeting room.

Space is limited. 
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advice to parents is to yield, don’t lecture and
involve your kids in shopping, food preparation and
menu planning. My son is two, and is very good with
a salad spinner, especially now that he mastered
putting on the little brake before he opens the lid. I
get them to help shell peas, clean corn, peel carrots,
wash fruit, set (and decorate) the table, wash the
dishes and clean up. It’s hit and miss, but they’re
getting it.

Ella has started having a simple mix of salad
greens with homemade dressing. Both will eat sar-
dine sandwiches (mostly I use sprouted grain). They

eat all manner of noodles. (I often incorporate a
grain with the pasta: Barley and quinoa are pre-
ferred.) For snacks we cook French fries. Hot dogs.
They chew licorice sticks, eat sheep’s yogurt with
maple syrup. Fruit popsicles and ice cream. Chips
and cookies happen too, but not so often and when
we have them I notice they don’t have that much. So
far they have little interest in candy, and I never keep
it in the house.

LG: The perennial dilemma: How do you get your
children to eat their vegetables, Myra?Ï

MK: Soup is one great way. If you exploit chil-
dren’s sense of occasion and set out a platter of veg-
etables in an elegant way, they respond. You have to
mix it up. Add cream cheese for a dip. Use tiny little
bowls for seeds, nuts, salts and condiments. 

My vision is to have a “tour” leader in every 
shopping squad helping people eat better.

LG: Is it hard to see the way most of us eat?
MK: I don’t judge how people eat. I try to get

them to eat better. The better people eat, the less
they eat poorly. It’s that simple. Our body, our
mind, our well-being respond to healthy food in
healthy ways. It’s not complicated. We can all
improve our relationship to food. Deepen it. Right
now I’m interested in plant rights. I mean we have
had our awareness raised about how animals are
kept, fed and slaughtered. But we don’t think much
about the enslavement of plants. We’re learning
about the intelligence of plants— how they use the
same calcium ions our brain uses to function.
Plants exert a tremendous power over our lives,
and most of us are insensible to them. Think of a
tree and how its influence over our lives is consis-
tently positive.

LG: How do you see the role of the Food Coop?
MK: Getting people to eat better and educating

them about the value of eating local, seasonal food I
think is an important part of the Coop’s mission. I also
feel that to compete, the Coop must emphasize “cus-
tomer service” and work to make the shopping experi-
ence as pleasurable and valuable as possible.

LG: Can a company like Whole Foods do this
same work—and even take away the need for a
Park Slope Food Coop?

MK: I really think it is important that we have to
work for our food-coop membership. It gives us a
measure of direct responsibility for our food, in a
way that just paying dollars doesn’t touch. 

Also our profits go back into the Coop and the
community that owns it. We can’t underestimate the
value of that. Local economies help to sustain com-
munities and their individual culture. This is vital to
the quality of our lives, and to democratic govern-
ment. It draws people together with common pur-
pose and keeps them involved in their communities.
When we break that chain we undermine the vibrancy
of our government.

Once Whole Foods pays its bills, its profits go to
the state of Texas. It’s something to think about.
Extrapolated further, the outsourcing of jobs deci-
mates local economies that have been built over
generations in the space of a quarterly report.

LG: Tell me about your work as a nutrition consul-
tant? 

MK: I work with people one on one and address
their particular needs around food. I call myself a holis-
tic health and wellness therapist. What we eat really
gets to the quality of our everyday life. Cooking, eating,
communing is a deep part of human culture. It’s a great
source of joy and satisfaction, and everyone has a
place at that table. I just help scoot their chair up to it.

LG: Tell me about your food tours at the Coop
MK: They are more like ongoing conversations that

happen as we walk around the Coop and see what has
come in. I learn a lot. A woman from Morocco showed
me the best way to eat the fruit of the prickly pear cac-
tus: Pull down the peel and eat the bright red flesh,
seeds and all. We share recipes and information. We
get excited by fava beans and Japanese turnips. 

My vision is to have a “tour” leader in every shop-
ping squad helping people eat better—or at least
getting us all to share what we know. Anyone who is
interested should contact me or Jessica Robinson,
Coordinator. I don’t think any special skills are
required other than a real passion to share what
you know about food and the ability to listen to
others.   ■

Consuming Passions
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Puzzle Corner

ACROSS 
2. Passage To Alley  Messy – Unrake  Old Clay (5, 8)  
9. We Hear  Pig Blemishes School (8) 

10. Lily’s Sister Flower  (7) 
12. Covering $1,000.00 Behind  Shifty Coal (5) 
14. Inside Souffle Urbane  French Witch  (5) 
15. ’elp  Us Run I’m Changed… Werewolf  (5, 5) 
18. Bulgarian  Sounds Like a Winner  (6) 
19. Spacey Classmate Screwed Up On  Valued  Logo (4, 8) 
20. Flyers: Full-timers  Needed  Around  Western  Lobe RI (9) 
22. Groundskeeper  Sounds Dubious (6) 

DOWN  
1. Clever  Student  Heir  Conjured  Omen  (8) 
3. Confusingly Slow Examinations  (4) 
4. Prince’s Son Resides Somewhere  Between  Paris & Naples  (5) 
5. Headmaster  Caught In Illegal Business (5) 
6. Josh-Poke Funny Store (8) 
7. Maurader’s  Helper  In Lima, Peru (3) 
8. One  Hunting  For Snitch Disguised In Tennessee  Kerchief (6) 

11. Creepy  Prison Guards Ransacked Teens Dorm (9) 
13. Careless To Tar Sibyll’s Deck (5) 
14. Bumbled  Rescue In Soft Ice Cream Parlor (10) 
16. Summer Mishap  Produces Screeching Language (7) 
17. Concoctions Spin Too Wildly  (7) 
18. Abusive Uncle  Hiding In Tavern  Only  (6) 
21. Little  Helper  Discovered  In Hotel  Fire (3)

I’m Just Wild About Harry–Cryptic Puzzle

For answers, see page 15.

This issue’s puzzle author: Janet Farrell
with lots of help from Meave Farrell.
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ADVERTISE ON THE WEB

If your ad would benefit from broader exposure,
try the Coop's web page, www.foodcoop.com.
The ads are FREE.

To Submit Classified or Display Ads:
Ads may be placed on behalf of Coop members only. Classified ads are prepaid at $15 per inser-

tion, business card ads at $30. (Ads in the “Merchandise–Non-commercial” category are free.) All
ads must be written on a submission form. Classified ads may be up to 315 characters and spaces.
Display ads must be camera-ready and business card size (2" x 3.5" horizontal).

Submission forms are available in a wallpocket near the elevator.

COMMERCIAL SPACE

PROFESSIONAL OFFICES available.
Ideal for massage therapist,
acupuncturist, psychotherapist, etc.
Be part of a holistic center, either in a
beautiful Soho section or in an excel-
lent Brooklyn neighborhood. Doctor
will introduce all patients to you. For
information call 212-505-5055.

MERCHANDISE

TEMPUR-PEDIC MATTRESSES,
NECK pillows, comfort products &
accessories. Mattress comes with a
20-year guarantee & a 3-month trial
period. The ultimate in comfort &
pressure relief. Truly will improve the
quality of your sleep. Call Janet at
Patrick Mackin Custom Furniture—a
T-P dealer for 10 yrs, 718-237-2592.

MERCHANDISE –
NONCOMMERCIAL

FIT, BLACK FELINE, fine-tuned pretty
girl cat FREE. She needs to be far
away from my 13 lb. tom cat who
hates her! Call 718-686-8270 to save
this kitty’s life! Take this sweet young
thing home.

FULL-SIZE SEALY Sapphire LE mat-
tress, plush Euro pillow top. 1 yr old.
$1000 NEW, now $300.   Roller
blades. Crossfire. Men’s size 9. Brand
new. $175 NEW, now $100.  Donnie
Rotkin 718-768-1797.

BREW YOUR OWN Kombucha! Stop
buying bottles of Synergy—make
your own. I can give you a live culture
and instructions, and I ask only $5 to
cover costs. Call Teresa at
347-244-6566 or email
teresatheo@gmail.com.

DINING ROOM CHAIRS. A set of 6
chairs (2 are arm-chairs). New. Light
cherry wood with upholstered seats
and backs. Very strong construction.
$700 or best offer 718-376-0588

SERVICES

TOP HAT MOVERS, INC., 145 Park
Place, Bklyn. Licensed and Insured
Moving Co. moves you stress-free.
Full line of boxes & packing materials
avail. Free estimates 718-965-0214.
D.O.T. #T-12302. Reliable, courteous,
excellent references & always on
time. Credit cards accepted. Member
Better Business Bureau.

SPRING YOUR FLOORS TO LIFE by
sanding and refinishing! Floor
mechanic will install, repair, refinish
wooden floors. Reasonable prices.
Good references. Call Tony—Cell
phone: 917-658-7452.

MADISON AVENUE HAIRSTYLIST in
Park Slope one block from coop-by
appointment only. Please call Maggie
at 718-783-2154 at a charge of $50.

PAINTING-PLASTERING+PAPER-
HANGING-Over 25 years experience
doing the finest prep + finish work in
Brownstone Brooklyn. An entire
house or one room. Reliable, clean
and reasonably priced. Fred Becker -
718-853-0750.

COMPUTER HELP-CALL NY GEEK
GIRLS. Setup & file transfer; hard-
ware & software issues; data recov-
ery; viruses & pop-ups; networking;
printer/file sharing; training; back-
ups. Home or business. Mac and PC.
Onsite or pickup/drop off. Refer-

ences, reasonable rates. Longtime
Coop member. 347-351-3031 or
info@nygeekgirls.com

NEED AN ELECTRICIAN? CALL ART
CABRERA, celebrating 35 yrs in the
electrical construction industry. No
job too large or small specializing in
trouble shooting, 220 wiring, fans,
lights, total or partial renovations.
Expert in Brownstone renovations.
Serving Park Slope since 1972, origi-
nal coop member, P.S. resident.
718-965-0327

ATTORNEY-EXPERIENCED Personal
Injury Trial Lawyer representing
injured bicyclists & other accident
victims. Limited caseload to insure
maximum compensation. Member of
the NYSTLA & ATLA. No recovery, no
fee. Free consult. Manhattan office.
Park Slope resident. Long time PSFC
member. Adam D. White 212-577-
9710

EXPRESS MOVES. One flat price for
the entire move! No deceptive hourly
estimates! Careful, experienced
mover. Everything quilt padded. No
extra charge for wardrobes and pack-
ing tape. Specialist in walkups. Thou-
sands of satisfied customers. Great
Coop references. 718-670-7071

HAIRCUTS COLOR OIL Treatments.
Adults, kids in the convenience 
of your home or my home. Adults
30.00. Kids 15.00. Call Leonora,
718-857-2215.

ATTORNEY—Personal Injury Empha-
sis. 30 yrs. experience in all aspects
of injury law. Individual attention
provided for entire case. Free phone
or office consultations. Prompt, cour-
teous communications. 18-yr. Food
Co-op member; Park Slope resident.
Tom Guccione, 718-596-4184.

HOUSE CLEANER AND BABYSITTER
looking for part-time work. Coop
member with good references from
satisfied Coop member.
917-592-6968

PROFESSIONAL ORGANIZER since
1999. I assist busy parents and pro-
fessionals to de-clutter and stream-
line homes and home offices. Create
easy-to-use filing systems and paper

management tools. Maximize time
and peace of mind. Call Eleanor at
718-858-1529. 

SERVICES – HEALTH

HOLISTIC DENTISTRY in Brooklyn
(Midwood) & Manhattan (Soho). Dr.
Stephen R. Goldberg provides family
dental care utilizing non-mercury fill-
ings, acupuncture, homeopathy,
temporo-mandibular (TM) joint ther-
apy & much more. For a no-obliga-
tion free initial oral examination, call
212-505-5055. Please bring X-rays.

HOLISTIC OPTOMETRY: Most eye
doctors treat patients symptomati-
cally by prescribing ever-increasing
prescriptions. We try to find the
source of your vision problem. Some
of the symptoms that can be treated
include headaches, eye fatigue, com-
puter discomfort, learning disabili-
ties. Convenient Park Slope location.
Dr. Jerry Wintrob, 718-789-2020.
holisticeyecare.com

WOMEN WHO DON’T HAVE TIME to
waste. Short-term psychotherapy for
women interested in moving their
lives forward. Over 20 years experi-
ence working with depression & anxi-
ety, relationship issues, body image
& self-esteem. Come in for free con-
sultation and see how we work
together. Reasonable fees. Call Gail
718-857-0436.

PSYCHOTHERAPY with a licensed
psychologist who has post-doctoral
training in individual, couple and
family therapy. Insurance accepted.
Evening and weekend appointments
available in centrally located Park
Slope office. For an appointment
please call Dr. Helen Wintrob at
718-783-0913 or 917-974-3966.

WHAT’S FOR FREE

FREE INITIAL ORAL EXAM in holistic
dental office for all Coop members.
X-rays are strictly minimized so bring
your own. Dr. Goldberg’s non-mer-
cury offices in Soho or in Midwood
section of Brooklyn. For info please
call 718-339-5066 or 212-505-5055.
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Puzzle Answers
I’m Just Wild About Harry

Classified advertising in the Linewaiters’ Gazette is available only to Coop members. Publication does not imply endorsement by the Coop.
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THANK YOU!

Thank you to the following members for referring friends who joined the Coop in the last four weeks.

Michelle Arvin
Ramial Aunu
Nicole Barnum
Jolanta Benal
Ellery Biddle
Julie Blumenfeld
Ari Brochin
Remi Brulin
Lisa Brundage
Heather Burack
Amber Campion
Pilar Castillo-Trujiuo
Molly Catchen
Hilary Chaplain
Theresa Chinte
Rachel Cohen
Mary Crowley
Doug Daniels

Adrienne Davis
Alison Depass
Edwin Dominiguez
Amy Dona
Edible Brooklyn
Lauren Elfant
Rachael Faulkner
Andrew Fink
Zaria Forman
Yoshiko Furuta
Ellen Goolsby
Lori Gottesman
Chelsea Green
Ben Griffin
April Herms
Sarah Hughes
Yuki Inoue
Maria Iracheta

Peter Jensen
Sarah Jensen
Molly Kane
Lara Knutson
Flan Kramer
Noga Kreiman-Miller 
Allen Kraus
Michele Lampach
Uni Sung Lee
Clifford Levy
Matt Lewis
Darla Linville
Chase Madar
Sabrina Malach
Liam Malanaphy
Leland Malkus
Romana Mancini
Rebecca Mandell 

Ann Mandelbaum 
Elizabeth Mangum
Ashley McCullough
Fred Mogul
Chris Mooney
Lenina Nadal
Aily Nash
Sandy Noble
Jillian O’Connor
Suzanne Palmer
Ted Panken
Roie Parchi
Rachel Pecker
Faye Penn-Tishcoff
Chris Pennock
Kim Pistone
Andrei Pohorelsky
Will Pollard

Elizabeth Pratt
Nancy Raphael
Yonatan Reinberg
Adele Rolider
Donna Rossler
Ruth
Chelsea S.
Jess S.
Sarah Sajdak
Raphael Schklowsky
Dana Scherr
Elizabeth Seidlin-

Bernstein
Victoria Shah
Jackie Sherman
Jamie Sherman
Natalie Sherwood
Sofia Shevel

Alex Sierck
Neil Simon
Evan Slocum
Molly Smithsimon
Michael Sottile
Elyse Sparkes
Peter Squires
Benjamin Stanton
Joey Stein
Ashley Stevens
Diana Stevens
The Strasbergs
Donna Sturm
Anat Soudry Tabeel
Alix Thelemaque
Joel Tishcoff
Nicole Tocco
Mari Tochiya

Arkadiy Ugorskiy
Valerie
LeeAnn Valvano
Cassidy Vare
Claire Von Schilling
Anthony W.
Erin Walls
Stephanie Washburn
Grover Wehman
Simone White
Ina Willers
Eleanor Williams
Rhonda Wilson
Kate & Matt Wimsatt
Peter Zeray
Vivien K. Zak
Cypher Zero

WELCOME!

A warm welcome to these new Coop members who have joined us in the last four weeks. We’re glad you’ve decided to be a part of our community.

Miriam Ackerman
Roberto Adsuar
Manuela Adsuar-Pizzi
Adriana Aldas
Jonathan Allmaier
Suzy Almond
Claire Anderson
Alicia Andrew
Nathan Angelo
Chris Anthony
Jessica Anthony
Nick Anton
Gina Arias
Kate Ascetta
Brie Ashley
David Ashley
Matthew Assmus
Stoyan Atanassov
Jasmine Avilez
Alejandra Ayala
Kim Baker
Jennifer Banks
Alda Barriga 

San Miguel
Ben Bass
Thomas Bayer
Elizabeth Beedy
Lauren Belski
Rachel Bennett
Valentine Benton
Jason Binder
Jonathan Bines
Mitra Bonshahi
Hedvig Bourbon
Jean Bourbon
Yishai Boyarin
Sheila Fatima Bradley
Kaitlin Brayer
Gloria Bremer
Adfia Bristol
Zach Brock
Quincy Brooks
Stacy Brooks
Casey Bryant
Eric Bryant
Laura Budde
Kelly Burrows
Natalie Butcher
Deborah Buyer
Maiko Cagno
Victor Cagno

Andrea Callard
Collin Campbell
Cori Lynn Campbell
Juliana Cano Nieto
Dari Carlebach
Judith Carter
Laura Catignani
Mary Chan
Jared Chauson
Clifford Chen
Helen Choi
Brendan Choisnet
Meaghan Choisnet
Wai Hon Chu
DNA Ciccarone
Assumpta Clohessy
Danny Coeyman
Patrick Coffee
Patrick Coleman
Andrew Colitz
Gemma Connell
Lauren Connell-

Whitney
Christopher Conway
Jennifer Cordova
Angelika Costello
Bridget Cross
Megan Crowley
Gary Culen
Lindsay D’Addato
Ed Daniels
Molly Danielsson
Diane Davis
Rebecca Davis
Rosario De Medici
Richard DeCicco
Joseph DeMerit
Lesley Desaulniers
Hrina DeTroy
Melissa DeTroy
Anne DiFabio
Mikaela Dilworth
Damian Dominique
Julie Dona
Annie Edwards
Debbie Elam
Lauren Elfant
Andrew Epstein
Lilli Evans
Nina Fattahi
Charlotte Favereau

Modi Feibish
Nathan Feldman
Eric Fitzgerald
Linwald Fleary
Queen Deshara Fleary
Chancey Fleet
Ami Formica
Christopher Forrest
Cindy Forrest
Ari Fox
Mollie Fox
Sakura Furuya
Elizabeth Gelber
Eric Gewirtz
Samer Ghadry
Jennifer Gibert
David Gibson
Josephine Gibson
Lucy Gibson
Joy Gila
Kara Gionfriddo
Aracelis Girmay
Angela Gius
Victor Glazer
Rebecca Goldberg
Joshua Goldstein
Terri Goldstein
Erik Goshin
Caroline Gosselin
Ashley Greenfield
Deana Gruenhagen
Alan Guzik
Maggie Hadleigh-

West
Sahadeva Hammari
Erika Hammond
Erin Harper
Elise Harris
Kieran Hartsough
Julia Haslett
Michal Hershkovitz
Sunny Hitt
Linda Hiwot
Helen Hookway
Laura Hovi
Christian Hudon
Rachel Isaacs
Timothy Isganifis
Sven Isojarvi
Cindi Isshiki
Alexandra Jacobs

Michael James
Arthur Jensen
Aaron Johnson
Denise Johnson
Janesta Johnson
Evangeline Jones
Matilda Juarez
Rebecca Kagan
Erin Kaplan
Josh Kaplan
Kimberly Kaplan
Russel Kaplan
Karen Karbiener
Ben Kaser
Debra Kaufman
Ryan Kearney
Maura Keating
Paul Keefe
John King
Kaela King
Sarah Klein
Matthew Knapp
Mary Kohatsu
Diana Kolsky
Jeff Konigsberg
Gil Kreiter
Beth Kruger
Natalie Kuhl
Colette Labrador
Daniel Lang-Levitsky
Jackie Lasek
Ulrike Lechert-

Lombardi
Nim Lee
Sakai Lee
Ari Leichtberg
Susan Levy
Heather Linville
Matthew Lippincott
Dawn Loftis
Victor Lombardi
Maria Loveras
Andrew Lu
Livia Maganaphy
Monica Rose Maha
Hugh J. Malanaphy
Julie Mandell
Francesca Manning
Ruth Manning
Daniel Marcellus
Adam Marcus

Susan Marcus
Nicole Mason
Alla Maydelman
Marilyn Maywald
Jennifer McClory
Patrick McCory
Rebecca McCurdy
Amy McDaniel
Brianna McGeehan
Tahlia McLeod
Orlando Mendez
Esti Milam
Isabel Milenski
Emily Miller
Nicholas Millington
Yoko Minai
Saki Minamimoto
Juanita Minton
Polina Mitenko
Eric Molinsky
Erin Moliter
Justin Montalvo
Madlyn Moskowitz
Doris Muramatsu
Leavon Murph
Craig Murray
Ramona Naddaff
Lina Nageer
Lilian Narvez
Dawn Natale
Sara Newman
Kenneth Nix
James O’Connor
Andres Ortiz-Matias
Hilleary Osheroff
Deepali Pallegar
Laureen Park
Shailesh Parmar
Katie Pauatto
Clare Peeters
Fitz-George Peters-

Medina
Stefka Petrova
Adrienne Pettit
Doug Pfeiffer
Cindy Pfitzenmaier
Sean Pfitzenmaier
Kate Pickert 

Campbell
Christine Piper
Nikolaus Piper

Phillip Pond
Sharon Powell
Nathan Punwar
Rachel Raboy
Jamie Reeder
John Renner
Sofia Reznik
Fredrick Rhodes
Jennifer Rhodes
Ami Riley
Amy Rinaldi
David Robinson
Nelida Rodriguez
Vanessa Rodriguez
Angie Rondeau
Sara Rothstein
Katia Ruiz-Minaya
Brian Russ
James Russ
Christian Ryan
Katie Ryder
Peter Sahlins
Jeffrey Samuel
Emily Sands
Jonathan Scarboro
Catherine Schaefer
Amy Schoenwald
Susanna Scott
Sarah Secunda
Andrea Shullaw
Yael Shy
Camille Simpson
Gabrielle Sims
David Singer
Erik Singer
Nora Slade
Magdalena Slawecka
Jocelyn Slovak
Emma Small
Alex Smith
Johanna Smith
Karvyn Smith
Tyson Smith
Jennifer Snyder
Adrian Somerset-

Wilson
Jennifer Sonnenfeld
Lelia Spears
Olynda Spitzer
Grant Springer
Danielle Steger

Justine Stehle
Carolyn Stein
Carla Sterling
David D. Strachan
Michelle Strasberg
Jeremy Sussman
Emily Swallow
Karen Sweeney
Joseph Szladek
Naomi Tessler
Beth Thomas
Jessica Tollner
Nathan Troester
Jason Turi
Jennifer Turner
Angelo Tursi
Shawn Tymon
Brooke VanPoppelen
Josiah Venter
Caley Vickerman
Elena Vorotova
Maria Walker
Catherine Wallace
Kareem Wallace
Jacqueline Walsh
Yael Wapinski
Adam Aaron 

Wapniak
Katie Wassel
Zara Watkins
Paul Weinstein
Ira Weinstock
Ralph Wheat
Eleyna Whittingham
Torie Wiggins
Peta-Gaye Williams
Valerie Williams
Kora Wilson
Riley Wise
David Wolovsky
James Wong
Darcy Woodall
Sara Worden
Marco Yanez
Stuart Yeh
Kazuhiro Yokoshima
Tomoko Yokoshima
Mary Zanko
Katherine Zeray

WWhhyy?? Installation of the New 
Debit Card Checkout System. 

No Shopping or Make-ups on 
Monday, October 1?!?

Shopping will resume at 8:00 a.m. on Tue Oct 2.

07-09-13 p 10-16  9/12/07  8:14 PM  Page 16



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


